SUPPORTING SCHOOLS AND

STUDENTS TO ACHIEVE

SHERRI YBARRA, SUPERINTENDENT OF PUBLIC INSTRUCTION

Salary Based Apportionment and
Benefit Apportionment

Kathryn Vincen

Public School Finance

Finance Coordinator
klvincen@sde.idaho.gov

IASBO Spring Workshop, March 16, 2016



mailto:klvincen@sde.idaho.gov

ISEE 2015-16 Staff Data Update

Timelines for Data Submissions & Revisions:
*Submissions reduced to six uploads
Staff revisions limited to 2 time periods: December 14, 2015 & March 25,
2016.
*No year-end staff revisions for July 2016 payment.
Data Elements:
«Additional funding source fields available for Contract 2 & Contract 3
Salary Based Apportionment:
*New Category of Staffing
*Instructional/Pupil Service Staffing Percent: 8.5% for districts with
student/teacher ratio greater than 1 more than the state average. (Use It or
Lose It Provision — n/a for Charters)
Career Ladder Mapping for instructional staff:
*Mapping FY15 Index to FY16 Career Ladder Rung
*Education Allocations
«Calculating average instructional salary
 Staffing Reports:
« Updated SBA, All Personnel & Employment Placement Reports
* New - Instructional FTE & Salary Report, Parts | & Il (for career ladder)
* New - ISEE Form 8 (manual form)
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Staff Reporting & Requirements

General information
ISEE is a comprehensive data submission consisting of eleven files. Each file consists of data elements pertaining to
students, staff, courses and locations. For the purpose of this presentation only two files are covered; Staff Demographic &
Employment and Staff Assignments, the files which are used for calculating the staff funding for salary based
apportionment and benefits apportionment (1.C.33-1004D).

NEW for 2015-2016: Monthly data submissions are reduced to six (6) uploads during the year. Refer to SDE ISEE data
submission schedule for specific timelines (http://www.sde.idaho.gov/site/isee/).

Last Friday in September - District/Charter submits staff demographic and staff assignment data as of the last Friday in
September (September 25, 2015) — a "snapshot” in time.

October 15th —All staff and assignment data must be uploaded using the SRM tool. Must include all files with new data
elements. Must be free of errors and must be validated. No other method will be accepted (I.C. 33-1004D).

Monday, December 14, 2015 - Last day to submit staffing corrections for the February 15, 2016 payment.
Corrections submitted after December 14, 2015 will be considered for the May 15, 2016 payment only if approved by
Public School Finance (PSF). For approval, the following requirements must be met:

A letter of special circumstance must be sent to PSF.

*The letter must be signed by the district superintendent or charter school administrator.

*The letter must contain an explanation of the special circumstance(s) causing the revision(s).

eEach change to a data element must be identified.

eSupporting documentation may be requested.
Corrected files submitted without the approval of PSF will not be processed. The last day to submit mid-term revised data
is March 25, 2016.

New: Revisions submitted after March 25, 2016 will be processed in the following fiscal year. There will be no year-end
revisions in July.
Annual Staff Statistical Data (staff salaries and staff activities) shall be published on January 1 each year (1.C.33-133). All data

submissions must accurately reflect correct information with regards to classes, teachers, and teacher roles.
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Flowchart — ISEE Data Submissions & Deadlines
Flowchart - 2015-16 ISEE Data Submission

ISEE Name Collection Period Deadline:
Midnight on
ISEE Alt Summer Approved Alternative
School August | Summer School (6/01/2015 9/18,/2015
Manifest to 9/11/2015)
ISEE Oct 2015 | 7/01/2015 to 10/02,2015 10/15/2015
ISEE Nov 2015 | 10/03/2015 to 11/06/2015 11/20/2015
Last day to submit mid-term changes for Monday
February 15, 2016 payment. 12/14/2015

Archived Mid-Term Uploads
Monday December 14, 2015 - Last day to
submit revisions for February 15 payment,
no exceptions.

S

February 15, 2016 Foundation Reports

1. All Personnel Report

2. Employment Placement Report (code 10)
(Admin & Pupil Services)

3. Instructional Staff FTE Salary Report (code 10)
4, Salary and Benefits Apportionment Report

Adjustments to
Mid-Term Data?

Note: Staff and student statistical data are published on
January 1 each year using mid-term data. Subsequent
revisions are not reflected in the reports.

Yes

No

Approval Required
Superintendent or Charter School Administrator must

send a letter of special circumstance identifying all
revisions, Supporting documentation may he
requested. Last day to submit final revised mid-term
data is March 25, 2016.*

If approved, adjustment reflected in May 15 payment.

Process Completed

*Revisions submitted after March 25, 2016 will be processed in the
following fiscal year.
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2015-2016 Salary Based Apportionment (SBA)

Salary Based Apportionment Formula Factors:

1.

Support Units - Foundation of how schools are funded - referred to as “classroom
units” based on average daily attendance (ADA) through the first Friday in November
(mid-term support units).

Staff Allowance Ratios - Ratios for each of the four staff categories. Staff Ratios

establish the number of staff positions to be funded by each support unit (I.C. 33-
1004).

For every one support unit, the state funds to the district/charter:

.075 Administrative Staff (certificated)

Examples: Superintendent, Charter Administrator, Principal, Curriculum
Director, Special Education Director, etc. (assignment code series 40000)

" 1.021 Instructional Staff (certificated)

Teachers (assignment code series 00001 — 29000, 50000-72999)
= .079 Pupil Services Staff (certificated)

Examples: Librarian, Counselor, School Nurse, School Psychologist, Teacher
__Support, (assignment code series 31000,32000 & 33000)

.375 Classified Staff (hon-certificated)

Examples: Business Managers, Instructional Aids, Office Support, Custodial
Care, Tech Support, etc. (assignment code series 90000)




2015-2016 Salary Based Apportionment (SBA)

Salary Based Apportionment Formula Factors (continued):

3. FY 2016 Base Salaries (I.C. 33-1004E) Reviewed and set by the legislature each year.

a) Administrative $33,116
b) Pupil Services $24,055
c) Classified staff $19,826

Minimum Pupil Services Salary: $32,703

4. Experience/Education Index - Multiplier table for certificated Administrative & Pupil
Service staff.

5. Instructional Staff Average Salary : 1.C. 33104E (1) To determine the apportionment
for instructional staff, take the amounts indicated on the career ladder table plus the
amounts associated with the additional education allocation amounts pursuant to
section 33-1004B, Idaho Code, and calculate the weighted average.

Minimum salary: $32,700 (the minimum dollar amount on the career ladder residency
compensation rung).
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Salary Based Apportionment

Templates — District & Charter
2015-2016 Public School Finance
Budget Forms & Information

Budget Forms

Salary Based Apportionment
Templates

Public School Finance

The Public School Finance Department staff prepares payments and provides
technical support to ldaho's School Districts and Charter Schools. Staff also prepares
reports about revenues, expenditures, budgets, attendance and enrcliment,
staffing. and school property taxes with information provided by Idaho’s Schoo
Districts and Charter Schools and other gowvernmental entities.
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Salary Based Apportionment - Charter School Example

Idaho Department of Educaticn

Basic Education Data System

Salary Based Apportionment and Benefit Apportionment
Computation

School Year: 2015-2016

District 993 Example Charter

Statewide Information:

12018 418 P

Mid Term
Units

District Information:

Administrative Staff Index 1.84153 Administrative Staff Index 20126
Administrative Staff Index Cap 1.86643 100.00% Administrative Staff Index (adjusted for cap) 2.01260
PERS| plus FICA Employer Rate 18.97% Pupil Services Staff Index 1.60510
Mid-Term Support Units: 15.00
Staff Staff | Separate Adjusted Actual Staff Staff Base Average Certified
Allowance Allowance < 40 units < 20 units. Sec. School Staff FTE Allowance Index Salary Salary Preliminary
Ratic FTE then+ 0.5 FTE  then + 0.5 FTE Allowance Allowance FTE Salary Based
FTE FTE Apportionment
(Units x a) (b+c+d+e) col [T} {i % j) {h x k)
a b [ d =] f g h i j k |
Administration 0.075 1.12500 1.12500 1.00000 1.12500 2.01260 33,116.00 56,643.26 74,980.42
Instructional 1.0 15.31500 NiA for Charters 15.31500 9.50000 15.31500 37,500.00 574,312.50
Pupil Service 0,073 1.18500 1.18500 1.00000 1.18500 1.60510 24 055.00 38 610.68 45 753 66
Moncertified 0.375 5.62500 5.62500 7.00000 5.62500 19,826.00
TOTAL 23.25000 18.50000 23.25000
Moncertified Minimum Preliminary Actual Salary Based Benefit Virtual Ancillary Salary Based Maximum Salary Based
Preliminary Salary Allocation Salary Based Salary Apportionment | Apportionment Allowance Allowance Apportionment Salary Apportionment
Salary Based for Pupil Service  Apportionment Eligible for Plus Allowances Apportionment
Apportionment Staff Benefits
(hxj) (Min $32,703) {1+ m+n) Smaller: o or q rx 18.97% (Max 15%) col [o]
m n o q r 5 t u v W X
Administration 74,980.42 75,000.00 74,380.42
Instructional 574,312.50 450,000.00 574,312.50
N/A for Charters
Pupil Service 0.00 45,753.66 40,000.00 45,751.66
Moncertified 111,521.25 111,521.25 200,000.00 111,521.25)
TOTAL 806, 56783 T75,000.00 775,000.00 147,017.50 B06,567.83]
Benefit Apportionment I Based
PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION Salary Base
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Salary Based Apportionment & Benefits Apportionment - District

Idaho Department of Education
Basic Education Data System

Salary Based Apportionment and Benefit Apportionment

Computation
School Year: 2015-2016

District

Statewide Information:
Administrative Staff Index
Administrative Staff Index Cap
PERSI plus FICA Employer Rate

1000 Example District

Staff

Allowance

Ratio

Administration 0.075
Instructional 1.021
Pupil Service 0.079
Noncertified 0.375
TOTAL
Noncertified
Preliminary
Salary Based
Apportionment
(hx])
Administration
Instructional
Fupil Service
Moncertified 99,179.57
TOTAL

1.84153
1.86643 100.00%
18.97%
Staff [ Small District Staff Allowance | Separate Adjusted
Allowance < 40 units < 20 units Sec. School Staff
FTE then+ 0.5 FTE  then+ 0.5FTE Allowance Allowance
FTE FTE
{Units x a) (b+c+d+e)
b 3 d e f
1.00050 0.50000 1.50050
1362014 0.50000 0.50000 0.00000 14.62014
1.05386 1.05386
15.67400
5.00250 5.00250
22 ATT00
Minimum Preliminary Actual Salary Based Benefit
Salary Allocation Salary Based Salary Apportionment | Apportionment
for Pupil Service Apportionment Eligible for
Staff Benefits
(Min $32,703) 1+ m+ nj) Smaller: o or q rx 18.97%
n o q r s
B7,093.44 102,659.89
553,227.42 592,669.80
0.00 39,B78.16 0.00
593,105.57 592,669.80
99,179.57 226,878.98
T79.378.57 922,208.65 TT9,378.57 14784812

Benefit Apportionment

Mid Term
Units

District Information:

3M1/2016 3:42 PM

Administrative Staff Index 1.75272
Administrative Staff Index (adjusted for cap) 1.75272 .
Pupil Services Staff Index 00000 Stafflng
Mid-Term Support Units: 13.34 %
Instructional ! Pupil Service Staffing Flexibility Percenta 9.5%
Actual Staff Staff Base Average Certified
FTE Allowance Index Salary Salary Preliminary
FTE Salary Based
Apportionment
{ixj) (hx k)
g h i i k 1
1.58000 1.50050 1.75272 33,116.00 58,042 94 87,093 .44
ol i)
14.83000 14.62014 37.840.09 553,227.42
0.00000 1.05386 0.00000 24,055.00 37,840,039 39,878.16
14 83000 1567400
smaller of (f) or {ghi{1-Staff %)
7.24780 5.00250 19,826.00
ol if
23 65780 2217700
Wirtual Ancillary Salary Based Maximum Salary Based
Allowance Allowance Apportionment Salary Apportionment
Plus Allowances Apportionment Plus Allowances
(Max 15%)
t u v w X
87,093.44 B7,093.44 87,093.44
smaller of (oorqg) col o] col (w)
0.00 0.00 553,227.42 553,227.42 553,227.42
{fx k) smaller: v or w
0.00 39,678.16 3987816 39,878.16
lif x K] + n] smaller: v or w
0.00 0.00 583,105.57
smaller of [{o or (g ! {1-5taff%)] +t+u
99,179.57 99,179.57 99,179.57
smaller of (o orq) coll (2] eol (w)
0.00 0.00 779.378.59
Salary Based
Apportionment

PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION




Calculating Indexes — Staffing (1.C. 33-1004A)

Administrative & Pupil Service Index

EXPERIENCE AND EDUCATION MULTIPLIER TABLE
INSTRUCTIONAL INDEX  2009-2010

MA MA+12 MA+24 MA+36

Year | BA | BA+12 | BA+24 BA+36 BA+48 BA+60 ES/DR
0 1.00000 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730
1 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410
2 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410 1.34260
3 1.11680 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290
4 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290 1.44510
5 1.20220 1.24730 1.29410 1.34260 1.39290 1.44510 1.49930
6 1.24730 1.29410 1.34260 1.39290 1.44510 1.49930 1.55550
7 1.29410 1.34260 1.39290 1.44510 1.49930 1.55550 1.61380
8 1.34260 1.39290 1.44510 1.49930 1.55550 1.61380 1.67430
9 1.39290 1.44510 1.49930 1.55550 1.61380 1.67430 1.73710
10 1.39290 1.49930 1.55550 1.61380 1.67430 1.73710 1.80220
1 1.39290 1.49930 1.55550 1.61380 1.73710 1.80220 1.86980
12 1.39290 1.49930 1.55550 1.61380 1.73710 1.86980 1.93990
13+ 1.39290 1.49930 1.55550 1.61380 1.73710 1.86980 2.01260

QUALIFYING FTE PLACEMENT

Experience: Years of experience. Use the actual number of completed prior years of experience.
Experience is not recognized until after the contract is completed. Do not count the current year since it is
not completed.

Education: Degree - Highest Degree claimed for funding. Additional college transcript credits Earned
beyond the degree reported AND after initial certification.
Initial certification - issue date of the first certificate.

Credits must be earned at an accredited institution of higher education (I.C. 33-1004A).

All credits must be in a relevant pedagogy or content are as determined by SDE.

Reported in semester credit hours only.

Do not report in-service credits.
Do not update degrees and credits earned after the contract is signed for the current year. The education
and experience must reflect the data as of the last Friday in September.

PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION



EXPE
ADMINMISTRATIVE INDEX 2015-2016
MA MA+12 MA+24 MA+36
Year BA BA+12 BA+24 BA+36 BA+48 BA+60 ESIDR
1] 1.00000 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730
1 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410
2 1.07640 1. 11680 1.15870 1.20220 1.24730 1.29410 1.34260
3 1.11680 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290
4 1.15870 1.20220 1.24730 1.29410 1.34260 1.39230 1.44510
H 1.20220 1.24730 1.29410 1.34260 1.39230 1.44510 1.49930
[ 1.24730 1.29410 1.34260 1.39290 1.44510 1.49930 1.55550
T 1.29410 1.34260 1.39290 1.44510 1.43330 1.55550 1.61380
L] 1.34260 1.39230 1.44510 1.49330 1.55550 1.61380 1.67430
9 1.39290 1.44510 1.49930 1.55550 1.61380 1.67430 1.73710
10 1.39290 1.49930 1.55550 1.61380 1.67430 1.73710 1.80220
n 1.39290 1.43330 1.55550 1.61380 1.73710 1.80220 1.86980
12 1.39290 1.49330 1.55550 1.61380 1.73710 1.863980 1.93930
13 or more 1.39290 1.49330 1.55550 1.61380 1.73710 1.86980 2.01260
QUALIFYING FTE PLACEMENT
MA MA+12 Ma+24 MA+36
Year BA BA+12 BA+24 BA+36 BA+48 BA+60 ESIDR
1]
1
2
3
d
H]
[ 1.00000
T
8 Z
9
10
n
12
13 or more 1.00000
TOTALS| - - - - [ 1.00000 | - [ 1.00000
Actual FTE TOTAL FTE 2.00000
FACTORED FTE PLACEMENT
MA MA+12 MA+24 MA+36
Year BA BA+12 BA+24 BA+36 BA+48 BA+60 ESIDR
o - - - - - - -
1 - - - - - - -
2 - Z - Z Z Z -
3 - Z - Z Z Z -
4 - - - - - - -
5 - - - - - - -
[ - - - - 1.44510 - -
7 - Z - Z Z Z -
8 - - - - - - -
q - - - - - - -
10 - - - - - - -
" - - - - - - -
12 - - - - - - -
13 or more - - - - - - 2.01260
TDTﬂLS| - - - - 1.44510 - | 2.01260
Administrative FACTOR 3.45770
FACTORED INDEX ( 1.72885 )

Administrative Index

Factored Index = Total FTE/total Factor




Pupil Services Index

AT CHCCE AND COOCH TIOW TTOC TIFCICTT TROCE

Pupil Services INDEX 2015-Z2016

‘ ‘ MA MA+1Z | MA+24 | MA+36 |
Year BA BA+12 BA+24 | BA+36 | BA+4B | BA+60 | ESIDR |
0 1.00000 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730
1 1.03750 1.07640 1.11680 1.15870 1.20220 1.24730 1.29410
2 1.07640 1.11680 115870 1.20220 1.24730 1.29410 1.34260
3 1.11680 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290
4 1.15870 1.20220 1.24730 1.29410 1.34260 1.39290 1.44510
5 1.20220 1.24730 1.29410 1.34260 1.39290 1.44510 1.49930
6 1.24730 1.29410 1.34260 1.39290 1.44510 1.49930 1.55550
7 1.23410 1.34260 1.39290 1.44510 1.49930 1.55550 1.61380
[ 1.34260 1.39290 1.44510 1.49930 1.55550 1.61380 1.67430
3 1.39290 1.44510 1.49930 1.55550 1.61380 167430 1.73710
10 1.39290 1.49930 1.55550 1.61380 1.67430 173710 1.80220
T 1.39290 1.49930 1.55550 1.61380 1.73710 1.80220 1.86980
12 1.39290 1.49930 1.55550 1.61380 173710 1.86980 1.93990
Bormore 1.39290 1.49930 1.55550 1.61380 173710 1.86980 2.01260
QUALIFYING FTE PLACEMENT
‘ ‘ MA [ MA+1Z | MA+24 | MA+36 |
Year BA BA+12 BA+24 | BA+36 | BA+48 | BA+60 | ESIDR |
i}
1
z 0.50000
3
4
5
[
7
8
3
10
n
12
B or more
otaLs| - [ - - [ - 0.50000 - -
Actual FTE| TOTAL FTE|  0.50000
FACTORED FTE PLACEMENT
‘ ‘ T MA [ MA+1Z | MA+2d | MA+36 |
Year BA BA+12 BA+24 | BA+36 | BA+4B | BA+60 | ESIDR |
o - - - - - - -
1 - - - - - - -
z - - - - 0.62365 - -
3 - - - - - - -
4 - - - - - - -
5 - - - - - - -
B - - - - - - -
ri - - - - - - -
3 - - - - - - -
3 - - - - - - -
10 - - - - - - -
i - - - - - - -
12 - - - - - - -
B or more - - - - - - -
FOTALS | - - - - | 0.62365 - -
Pupil Serviced FACTOR 0.62365
[ FACTORED INDEX 12473

Minimum Salary Adjustment
Pupil Service Staff

CALCULATING PUPIL SERVICE SALARY ALLOCATION MINIMUM ADJUSTMENT
Pupil Services 2015-2016

Base 24,055
Min 32,703
[ MA [ MA+1z | MA+24 | MA+36
Year BA BA+12 BA+24 | BA+36 | BA+48 | BA+60 | ESIDR
1 = = = _ - B =
2 - - - - 0.50 - -
3 = = = = _ =
4 = = = = =
5 = = = =
& = = =
7 = =
8 -
rear
- 8,648 7.746 6.810 5,838 4,830 3,784 2,699
1 7.746 6.810 5,838 4,830 3,784 2,699 1,573
2 6.810 5,838 4,830 3,784 2,699 1,573 407
3 5.838 4,830 3,784 2,699 1,573 407
4 4,830 3,784 2,699 1,573 407
5 3,784 2,699 1,573 407
6 2,699 1573 407
7 1.573 407
8 407
ma Ma+12 Ma+24 MA+36
Year BA BA+12 BA+24 BA+36 BA+48 BA+60 ESIDR
1 = = = _ - B =
2 - - - - 1,350.00 - -
3 = = = = _ =
4 = = = = =
5 = = = =
& = = =
7 = =
8 =
Total




Salary Based Apportionment & Benefits Apportionment — District Template

Required Data Elements for Calculating Salary Based Apportionment
Include only staff paid from General Fund Money (Fund Code 10)
For Budgeting Purposes 2015-20186

District Number

District Name

District Enters
District Enters

District February Support Units 13.34 Units - from 1st Beporting Period Support Unit Calculation

AFES - Instructional ! Pupil Service Enter 9.9%. For ofsfrcts soifft _FeachorStuatont Balfie  aroaler (har e slafesde oyverace
Staffing Percent 952 Ples L anfer B85

Separate Secondary School Allow ance 0.0 Applies to School Districts with one or more Separate Secondary Schools (9-12) (1.C. 33-1004 [5)(d]))
District Staff Index — Administration 1.76262 [From “Index - Admin™ worksheet [tabs at bottom of this worksheet] or district enters

Average Instructional Salary 37.840.09 |From “Instructional Staff Wksht™ worksheet [tabs at bortom of this worksheet] or district enters
District Staff Index - Pupil Services 1.24730 |From “Index - Pupil Services™ worksheet [tabs at bottom of this worksheet] or district enters

Actual FTE - Administration 1.58000 |From “Index - Admin~ worksheet (tabs at bottom of this worksheet) or district enters

Actual FTE - Instructional 14.83000 |From “Instructional Staff Wksht™ worksheet [tabs at bottom of this worksheet) or district enters
Actual FTE - Pupil Services 0.50000 |From “Index - Pupil Services" worksheet [tabs at bottom of this worksheet) or district enters

Actual FTE - Noncertified 7.24000 |District Enters

Actual Total Salary — Administration 102.659.89 District Enters

Actual Total Salary - Instructional 532.663.80 District Enters

Actual Total Salary -Pupil Services - District Enters

Actual Total Salary - Noncertified 226.878.96 District Enters

Minimum adj to $32.703 $1.350 | From "Pupil Services MinSalary $32.703" worksheet [tabs at bottom of this worksheet] or district enter:
Virtual Salary - Instructional 40| From ~Virtual Instruction™ worksheet [tabs at bottom of this worksheet] or district enters

Yirtual FTE - Instructional D.00000 |From ~Virtual Instruction™ worksheet [tabs at bottom of this worksheet] or district enters

Contracted Salary - Instructional $0|From ~“Ancillary Instructional™ worksheet [tabs at bottom of this worksheet) or district enters
Contracted FTE - Instructional 0.00000 |From ~Ancillary Instructional™ worksheet [tabs at bottom of this worksheet] or district enters
Contracted Salary — Pupil Services $0|From ~“Ancillary Pupil Services™ worksheet [tabs at bottom of this worksheet) or district enters
Contracted FTE - Pupil Services 0.00000 |From ~Ancillary Pupil Services™ worksheet [tabs at bottom of this worksheet) or district enters

INSTRUCTIONS:

Blue Cells require data entry.

Red Cells contain formulas. You may elect to complete the appropriate workzheet or override bu entering the data

SUGGESTIOM: IF vou choose to override one of the "BED" numbers, change the Font color to "BLUE" . thus indicating the cell

ig no longer a Formula.




Career Ladder Mapping

Mapping FY15 Instructional Staff FTE to Career Ladder

2014-2015 CohortsiCareer Ladder Placement MA MA+12 MA+24 MA+36 2015-2016 2014-2015 2014-2015 2015-2016
Career Index Salary Salary
Yrs BA BA+12 BA+24 BA+36 BA+48 BA+G0 ESIDR _ Ladder Apportionme
|51 MNA NA 32,700
0 RP2 RP2 RP2 RP2 RP2 RP2 RP2 1.00000
1 RP2 RP2 RP2 RP2 RP2 RP2 RP2 RP2 to $ 31,750 | % 33.200
2 RP2 RP2 RP2 RP2 RP2 RP2 RP2 1.34260
3 RP2 RP2 RP2 RP2 RP2 RP3 RP3 RP3 1.39230 3 32530 | % 33.822
4 RP2 RP2 RP2 RP2 RP2 RP3 P1 P1 1.44510 3 33.749 | % 35,498
5 RP2 RP2 RP2 RP2 RP3 P1 P2 P2 1.49930 $ 35015 % 36,885
] RP2 RP2 RP2 RP3 P1 P2 P3 P3 1.55550 $ 36.327 | % 38.311 |
¥ RP2 RP2 RAP3 P1 P2 P3 P4 P4 1.61380 3 37689 | $ 39775
8 RP2 RP3 P1 P2 P3 P4 P5 Ph 1.67430 $ 39.102 | % 41,282
) RFP3 P1 P2 P3 P4 P5 PG PG 1.73710 3 40568 | $ 42,0839
10 RP3 P2 P3 P4 P5 PB P7 P7 1.80220 $ 42,089 | % 43,668
1 RBP3 P2 P3 P4 PB P7 P8 P8 1.86980 $ 43 667 | % 45,305
12 RP3 P2 P3 P4 Pb P8 P9 Pa 1.93930 3 45304 | % 47 004
13+ RP3 P2 P3 P4 PB P8 P10 P10 2.01260 3 47,002 | % 47,603
ENTER 2014-2015 Instructional FTE [excluding MA MA+12 MA+24 A+ 36
Career
Ladder
Yrs. BA BA+12 BA+24 BA+36 BA+48 BA+ED ESIDR Placement | fte by cohort
0 129 1.00
1 1.00 RP2 .29
2 1.00
3 RP3 0.57
4 1.00 0.50 P1 1.00
5 P2 2.00
[ P3 -
7 1.00 1.00 P4 1.00
8 Ph -
) 1.00 PG -
10 0.07 P7 -
n P8 397
12 Pa -
13+ 1.00 3.97 P10 -
Total 4_36 1.00 1.00 2.00 1.00 4 47 - 13.83 13.83

NWNBR

Use FY 15 District Index report from ISEE, fund 10 (snapshot data)
Subtract the pupil services fte from the appropriate cells
Input the remaining instructional fte in the grid.

Adjust for terminated staff and new hires. First year teachers are entered on the next tab (instructional staff

worksheet).

Data populates Instructional Staff Worksheet




Career Ladder Worksheet

LCareer | adder Worksheet

Instructional Staff Worksheet

1 |Enter fte For first vear teachers in BP1 field. Data from “lnstructional Staff fMapping” work.sheet forwards to this tab

2 |Enter fte for Educational Allocations [advanced degree].

3 | Total fte calculates autornaticallw,

5 |Average Instructional Salary caloulates adtornatically.

Fund Code 10 Only
2015-2016
FesidencuWProff [P1[Enter ned | RFZ FF2 Tatal
FTE [actual 100/ 529 0.57 B.8E | [a]
Prafessional T P2 F3 P4 F5 P& F7 Fa Fa P10
FTE [actual] 1.00 2.00 - 1.00 - - - 3.97 - - =]
1483 ][ c)
FesidenculProf FFT [rew] HFZ RF3
Salary £ S| F 33200 [ § 33822
FProfessional F1 P2 Fa Fd F& FE P? Fa Pa P10
Salary E] 35498 | § IBEEL | F 38ESN|F 35| F 4282 | 342083 (¢ 43663 | F 45305 % 47004 | $47 603
2015-2016
ResidencwWPro| FF1[new] HF2 RF3 Tatal
Salary & G| 8 PREE| § AR E] 227 607 | [d]
Professional F1 P2 F3 F4 F& FE F7 Fa 3 F10 Taotal
Salary $ 5498 | ¢ FIFA0| % - $ 29753 - $ - $ - $ 179861 § - - 3 328,904 |[ &)
| Total reverue | § BE.19B [ $ 249398 4% 102/ [¢ 39753 R R - % 17/9861] % - 1% - 1% ESE.510 ] (F)
Enter Number of Advanced Degrees Fund Code 10
[Only applies to lrslructional staff wprofessional endorsement)

Education Allocat FTE Frerium Tatal Revenue from Advanced Degrees (gl & 3829 [h]
Lnoferl BA+ 24 | i 00 | ¢ 2800 Qualifying adjustn 82915 i)
Enfer MA 147] ¢ 000 ¢ 1029 et Estirnated Revernue [ + (k) § BE1.169

“Taotal Ed AHocation $ 3.829 |(q (i)

Average Salary [i]

37.840.09

Enter FTE for 1%t year teachers and the education allocations. Total fte and average
salary calculate automatically.



Instructional FTE & Salary Report including Summer School - Part |

Effective Date :

Idaho State Department of Education

Page: 1 Basic Education Staffing System
Instructional FTE & Salary Report Including Summer School Part |
School Year: 2015 - 2016
Effective Date: 2/15/2016 02/15/16
Provider(s):
(a) (b) (c) (d) (e) (f (9) (h) () )
Name EDUID | Curre | Current |Qualifying Ed Ed Total contract| Allocated
nt Base Salary |Allocation | Allocation| (d+e+f+qg) FTE Salary
Career| Salary |Adjustme BA24 MA (h xi) Average
Ladde nt Salary
Aaron, Brock 1 XxxxxxjP2 $36885.00 $ 400 $ 37,285.00 1.00 | $ 37,285.00
Adams, Abigail 2 XXxxxx]RP2 $33200.00 $ 33,200.00 1.00 | $ 33,200.00
Brown, Harvey 3 XxxxxxjP4 $39775.00 $ 400 $ 40,175.00 1.00 | $ 40,175.00
Ceeley, Edward 4 xxxxxxj]RP3 $33822.00 $ 700 | $ 34,522.00 0.50 | $ 17,261.00
Coffin, Sarah 5 xxxxxx]RP2 $33200.00 $ 33,200.00 0.62 | $ 20,584.00
Collins, Judy 6 XxXxxxx]RP2 $33200.00 $ 33,200.00 0.67 | $ 22,244.00
Dover, Edward T XxxxxxiP1 $35498.00) $829.15| $ 400 $ 36,727.15 1.00 | $ 36,727.15
Fredericks, Julie 8 xxxxxxiP8 $45305.00 $ 700 | $ 46,005.00 0.97 | § 44,624.85
Goslin, Carol 9 xxxxxxiP8 $45305.00 $ 400 $ 45,705.00 1.00 | $ 45,705.00
Howard, Harold 10 Xxxxx]RP2 $33200.00 $ 33,200.00 1.00 | $ 33,200.00
Jackson, Mary 11 XxxxxjP2 $36885.00 $ 400 $ 37,285.00 1.00 | $ 37,285.00
Lyon, Sue 16 Xxxxx]RP1 $32700.00 $ 32,700.00 1.00 | $ 32,700.00
McClellan, Francis |17 xxxxx]RP2 $33200.00 $ 33,200.00 1.00 | $ 33,200.00
McClellan, George |18 xxxxxjRP2 $33200.00 $ 33,200.00 1.00 | $ 33,200.00
Murphy, Catherine |19 xxxxx{P8 $45305.00 $ 400 $ 45,705.00 1.00 | $ 45,705.00
Paddock, Janet 20 xxxxx]RP3 $33822.00 $ 33,822.00 0.07 | $ 2367.54
Starbuck, Dina 22 Xxxxx1P8 $45305.00 $ 400 $ 45,705.00 1.00 | $ 45,705.00
Subtotal $ 634,836.15 14.83 | $561,168.54 | $ 37,840.09

This report is the detail of the salary and benefit apportionment calculations for instructional
staff with funding source code 10. Each instructor’s base salary plus allocations and fte are
used to derive the weighted average instructional salary.




Instructional FTE & Salary Report including Summer School — Part |l

Effective Date :

Idaho State Department of Education

Page: 2 Basic Education Staffing System
Instructional FTE & Salary Report Including Summer School
School Year: 2015 - 2016 02/15M16
Effective Date: 2/15/2016
Current
FY13 FY15 FY13 FY15 Al;‘l;‘:?io Career | Current| Current | Current |Curren|Curren Saﬁz:;e‘.‘r':ﬂ Qualifyin
Name EDUID Highest Credits Total Index | nal Ladder | Base Highest Totall tTotal| t Career g .Salary

Degree Years Degree Plaﬁntame Salary | Degree | Credits | Years | Index Ladder Ad]L:;tme
Aaron, Brock 1 00000k |BA a2 T 1.4993 P2 36,885 BA 22 8) 1.5555| 36,327.13
Adams, Abigail 2 XANAKXKKKX RP2 33,200 BS ] 1) 1.0375| 24,229.78
Brown, Harvey 3 0000xxx |BS 38 14 1.6138 P4 39,775 BS 38 15| 1.6138 37,688.69
Ceeley, Edward 4 000000xx |MS 29 1.3929 RP3 33,822 Ms 29 5| 1.4451 33,748.87
Coffin, Sarah B xsooooxx |B 0 1 RP2 33,200 B ] 11 1.0373) 24,229.78
Collins, Judy 6 00X xxx |BA 11 1.0764 RP2 33,200 BA 1 3| 1.1168 26,081.73
Dover, Edward 7 0000xxx |BS 37 1.4451 P1 35,498 BS 3 9] 1.5555| 36,327.15 829.15
Fredericks, Julie |8 x0000000(X BA 63 33 1.8698| MA P8 45,305 BA 63 23| 1.8698|  43,667.31
Goslin, Carol 9 xoooooxx |BS 67 A 1.8698 P8 43,305 BS 67 32| 1.8698  43,667.11
Howard, Harold 10 xmmxxB 0 0 1 RP2 33,200 B 0 1] 1.0375 24,229.78
Jackson, Mary 11 0000000 B S 24 9 1.4993 P2 36,885 BS 24 101 1.5555  36,327.15
Lyon, Sue 16 0000XXXXX] RP1 32,700 MA 0] 1.1168 26,081.75
MCC'E"E“, Francis |17 WBS 0 1.1587 RP2 33,200 BS bl 1.2022 28,076.18
McClellan, George |18 30000000 BA 21 0 1.0373 RP2 33,200 BA 21 1) 1.0764|  25,138.25
Murphy, Catherine (19 30000000 B S 60 19 1.8698 P8 45,305 BS 60 20] 1.8698|  43,667.31
Paddock, Janet 20 0000000 x| BA 0 10 1.3929 RP3 33,822 BA 0 11 1.3929  32,529.79
Starbuck. Dina 22 xooo0oooBS 86 30 1.8698 P8 43,305 BS 86 3| 1.8698  43,667.31

Part Il of the Instructional Staff FTE & Salary Report is supplemental information detailing the calculations in Part I. Each instructor
funded by code 10 is listed with Fy15 and FY16 education and years of experience. FY16 salaries are compared to the amounts the
instructors would have made had the career ladder not been implemented. If an instructor would have earned more by using the
FY15 method of calculating salaries, the variance is regarded as a “Qualifying Salary Adjustment” . The adjustment increases the
instructor’s total salary (see Part I, column (h)) and increases the weighted average instructional salary for the district/charter.




Instructional FTE & Salary Report including Summer School — Part |l

Effective Date :

Idaho State Department of Education

Page: 2 Basic Education Staffing System
Instructional FTE & Salary Report Including Summer School
School Year: 2015 - 2016 02/15M16
Effective Date: 2/15/2016
Current
FY13 FY15 FY13 FY15 Al;‘l;‘:?io Career | Current| Current | Current |Curren|Curren Saﬁz:;e‘.‘r':ﬂ Qualifyin
Name EDUID Highest Credits Total Index | nal Ladder | Base Highest Totall tTotal| t Career g .Salary

Degree Years Degree Plaﬁntame Salary | Degree | Credits | Years | Index Ladder Ad]L:;tme
Aaron, Brock 1 00000k |BA a2 T 1.4993 P2 36,885 BA 22 8) 1.5555| 36,327.13
Adams, Abigail 2 XANAKXKKKX RP2 33,200 BS ] 1) 1.0375| 24,229.78
Brown, Harvey 3 0000xxx |BS 38 14 1.6138 P4 39,775 BS 38 15| 1.6138 37,688.69
Ceeley, Edward 4 000000xx |MS 29 1.3929 RP3 33,822 Ms 29 5| 1.4451 33,748.87
Coffin, Sarah B xsooooxx |B 0 1 RP2 33,200 B ] 11 1.0373) 24,229.78
Collins, Judy 6 00X xxx |BA 11 1.0764 RP2 33,200 BA 1 3| 1.1168 26,081.73
Dover, Edward 7 0000xxx |BS 37 1.4451 P1 35,498 BS 3 9] 1.5555| 36,327.15 829.15
Fredericks, Julie |8 x0000000(X BA 63 33 1.8698| MA P8 45,305 BA 63 23| 1.8698|  43,667.31
Goslin, Carol 9 xoooooxx |BS 67 A 1.8698 P8 43,305 BS 67 32| 1.8698  43,667.11
Howard, Harold 10 xmmxxB 0 0 1 RP2 33,200 B 0 1] 1.0375 24,229.78
Jackson, Mary 11 0000000 B S 24 9 1.4993 P2 36,885 BS 24 101 1.5555  36,327.15
Lyon, Sue 16 0000XXXXX] RP1 32,700 MA 0] 1.1168 26,081.75
MCC'E"E“, Francis |17 WBS 0 1.1587 RP2 33,200 BS bl 1.2022 28,076.18
McClellan, George |18 30000000 BA 21 0 1.0373 RP2 33,200 BA 21 1) 1.0764|  25,138.25
Murphy, Catherine (19 30000000 B S 60 19 1.8698 P8 45,305 BS 60 20] 1.8698|  43,667.31
Paddock, Janet 20 0000000 x| BA 0 10 1.3929 RP3 33,822 BA 0 11 1.3929  32,529.79
Starbuck. Dina 22 xooo0oooBS 86 30 1.8698 P8 43,305 BS 86 3| 1.8698  43,667.31

Part Il of the Instructional Staff FTE & Salary Report is supplemental information detailing the calculations in Part I. Each instructor
funded by code 10 is listed with Fy15 and FY16 education and years of experience. FY16 salaries are compared to the amounts the
instructors would have made had the career ladder not been implemented. If an instructor would have earned more by using the
FY15 method of calculating salaries, the variance is regarded as a “Qualifying Salary Adjustment” . The adjustment increases the
instructor’s total salary (see Part I, column (h)) and increases the weighted average instructional salary for the district/charter.




ISEE Form 8 (manual form)

For new hires who hold a
certificate but did not hold a
contract in FY15, use this form to
establish a permanent record for
placement on the career ladder
table. This does not apply to
instructional staff who are in their
first year of holding a certificate.
Example: Certificated experienced
staff who did not hold an active
contract during the 2014-2015
school year and experienced staff
new to Idaho who hold a
certificate from another state and
who are approved to teach in
Idaho.

Idaho Stabs Department of Education
Eaclo EducaSon Etafing Syebem
[#EE Foam 8 [Manual)

2014-15 Educ-ation & Experiencs History for New Certificated Inatructional Hires with Expariencs.
o of Teplember 28, 2014}

Diriok i Charber Humber:

Dictriot | Charter Hams:

Dats

The purpocs of thic report b to sciabich the oanser Iadder aohort for carifoated InstrucSonal claft who did not hold an kdaho
ponbraot during e 2{H4-156 cohool year. 3 ubmit sducafion and sxpesiance recorde a6 of Zepiember 28, 2044, Thic lc not applicable
forr Inctruotional claff who ars In Thedr firct year of holding a csriffioabs.

ExAmpG:

inciruotional ctaf new S0 tesching in Idaho wh hold 3 certffoats from another chabs and who are approved o baach In ldake.
inctructonal cka® with an idaho oert@oate whio did mot bold anm acthes oomtract dusing the 204418 cohool year.

Do not uss this form to comact prior year data or to report 848 whio are In thelr firet year of holding a certificats.

$taff Demographic Information:

|ECAND

Lact Mame

Fired Hams

Middls Kama

| Fosmmeer Hamedc)

Dt of |nck K12 sxpsrisnos

Maos of Lact H-13 Exparienos (acter sie ofhaer
Than laho or idaho disiricT)

FY1E Highaot Degres ac of & aphsmber 28,
2014,

Addtioral oredis ac of Seplember 33, 2004

Frior K-12 idsho Tesching Expermrnce m of Saptember
24, 2014,

Pricr K-13 Othar S2ste Teeching Experence |asciude
Idatez} as ol 38, HILA

Price €-12 Private or Parcchial Tesching Exparmres o
of kElmbIl !& L&

Frior idshe Highar B Tesching Cxparisncs o of
:-|=.lr|'b-' 28 IOLA

Frior Higher b2 Tesching Experience - other atetm s
ol Saptamibsar 285, HILA

Total Years of Experienos a6 of Sapbsmber 28,
HH4

i i cnal . a6 of 28 HH4

Zuperiniendent. Charer 3ohoo] Adminicrator, BEuclnecs Manger or HR: Dirsotor
Slgn-abarg
Titla




Employment Placement Report

Date : Idaho State Department of Education
Page: 1 Basic Education Staffing System

Employment Placement Schedule Including Summer School
School Year: 2015- 2016

Effective Date: 10/20/2013 Funding Code 10 Only
Provider: 999 Example DISTRICT
Years of Service | Education Pupil ServicesFTE| Administrative FTE
Name Edu ld Degree Credits | Actual [Placemen{  Actual Qualifying |Factored|Qualifying| Factored
Denver, Georgia | bxxxx ES 0 23 23 | MA+36/ESIDR 100 2.0126
Lima, Anton 14xxxx BA 60 21 21 | MA+24 ] BA+60 0.7 1.30886
Wallace, Eli 22%xxx ES 0 55 25 | MA+36/ESIDR 1.00 1.39
Provider Totals ~  0.70000 " 1.30886 ~ 2.00000 ~ 3.40550
Factored Index ~ 1.86980 1.70275

Review all data elements for accuracy. Assure all certificated staff paid from the general fund code 10 are listed on this
report with accurate education, years of experience, and index placement.

This report is the detail of the salary and benefit apportionment calculations for administrative and pupil service staff. If
data is incorrect or missing, review the All Personnel Employment Report for possible discrepancies. Review the Staff
Assignments FTE report to assure all assignments are entered correctly. Make corrections in your system and resubmit
the files. This report includes summer school fte.

If certificated staff with assignment codes in the 3x,xxx series are missing from the report (pupil services), review the key
staff assignment data elements. For example, the grade level field may be blank (use option code MX).

Note: Only certificated employees with accurate data paid from the general fund code 10 will populate Employment
Placement Schedule

PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION



All Personnel Employment Report

Effective Date :
Page: 1

Idaho State Department of Education
Basic Education Staffing System
All Personnel Employment Info

Schiool Year: 2015 - 2016
Effective Date: MN2H2015
Provider; 999 Example District

Certified Perzonnel Employment Info

Initial <- Hist Years -x Hi-Ed » L Contract ----—————- > |Extra Pay Fund Src
Bldg| Eduld Mame Assigns] Cert YqDegree|Credits| In  Out MPub| In  Out Salary Day: FTE Type| Cd Amount| Cd 2 FTE
999 | T |Aaron, Brock 01058 03051 03053 03061 2015 B oo 0 0 0 0 32700 1 0 100
993 | 2 wmoooono | Adams, Abigail 00011 00035 00063 1395 BS =] I 0 0 a 1 48,000 1 C 0 100
993 | 3 cooono: |Brown, Harvey 22054 23007 58001 72208 2010 BS 24 5 i i a 1] 35.000 1 C A 2619 0 100
999 | 4 woocone: [Ceeley, Edward 020510 160523 192010 2195980 [ 1992 BS 48 22 i a 1] 1] 45,000 1 [ E 2268 ] 100
1 B 1402
1 D 11380
999 | 5 woooono: |Coffin, Sarah 184071 184015 134040 62001 1386 BS [} 25 i a a 1] 48,000 1 [ G 3T ] 100
1 E 3ETF
1054 4,000 016  AS 0 100
Calling, Judy 05101 05711 55101 2015 B 3 i i i a 1] 32,700
999 | B oo [Denver, Georgia 41010 42200 1330 ES i 23 i a 1] 1] 90,000 1 & A 217 ] 100
999 | 7 woooono: |Dover, Edward 05101 05111 55101 1352 B 40 22 0 0 a 1 33.000 075 C A 1343 0 100
993 | 8 woooooo: [Fredericks, Julie 00011 00035 00041 00061 2008 & 12 3 0 a a 1 38.000 1 [ "
999 |9 xxxxxxxx|Goslin. Carol [ooo70 1994 | ES 36 12 1 0 1 [1] 51.600 1 C / 10 100
22003 4,200 0.13]| AS [ { 10 50
1 50
999 | 10 s |Howard, Harold 00077 00041 000&1 DO0E2 1320 MS 4 32 i 1] 1] 1] 52,000 1 C A 1051 —
999 | 1 oooooeo: | Jackson, Mary 180020 1530523 1850539 22051 | 1986 BS 85 IE] 0 0 0 0 48,000 1 C E 3649 0 100
1 A 234
993 |12 xeoooooo | Johnson. Robert 01058 03051 03053 03061 1332 BS ] 1 1 i a 1] 52,000 1 & & 3803 0 100
1 E 1216
993 | 13 oonocoo: | Kendall, Anne 04101 04151 04310 22051 2010 holdy 2 5 0 0 a 1 35.000 1 C A 1168 0 100
999 | M oooocood| Lirna, Anton 32100 32110 72006 1333 B ] 2 i i a 1] 48,000 1 C 0 100
999 | 15 secnonoo [Lyon, Sue 02002 02157 0315103159 2013 BS 12 2 1 a 1] 1] 3E.000 1 2 A 234 ] 100
999 | 16 xooooooc: |keClellan, Francis 00011 00035 00041 00061 2012 B 2 3 0 0 0 0 36.000 1 3 ng_lnn
993 |17 soooocoo: | MeClellan, George 00011 00035 00041 00061 2003 BS 3 1 0 a a 1 33.200 1 2 0 100
999 [I8 xxxxxxxabMurphy. Catherine |43020 1983 | MS 39 29 1] 1] 1] 1] 7. 000 1 A 4 100
72006 4,000 0.13]| AS N 10 100
993 | 19 ooocoo: | Paddock, Janet 01001 01002 01003 01004 2010 B 7 4 0 0 0 0 . 1 C
993 |20 xocneoo Siegfried. Row 00001 0ooa3 1320 B ] 1 5 i a 1] 48,000 1 C 0 100
999 | 21 seonex: | Starbuck, Dina 00005 0od7o 1338 BS 30 12 i a 1] 35,000 1 [ A 1625 [i]] a5
1 0 15
993 | 22 wocooooo Wallace, ElN [4z100 1330 ES a 25 a a a 1 70,000 1 A 0 100
Certified Provider Totals $ 1.010.400 22.17 $40.103

Save the All Personnel Employment Report in an excel format.

There are two

certificated staff report and the second tab is the non certificated staff report.

Review all data fields for accuracy. Assure all staff assignments and funding codes are correct.

tabs in the excel file. The opened tab is the

multiple funding sources, review the allocations to assure the sum of the fund source percentages equals 100 (%).

This report is the detail all certificated staff (all funds) reported as of the last Friday in September and includes alternative summer
school staff. If data is incorrect or missing, review the Staff Assignments FTE report to assure all assignments are entered correctly.

Make corrections in your records and resubmit the files.

If an employee is paid from




All Personnel Employment Report — Non Certificated Staff

Effective Date : Idaho State Department of Education
Page: 2 Basic Education Staffing System
School Year: 2015 - 2016
Effective Date: 2/15/2016
Provider: 1000 DISTRICT EXAMPLE
Non-Certified Personnel Employment Info
Funding Source
Bldg Edu Id Name [ Assign Rate| Hours\Weeks| Fie| Salary |Cd % of FTE Total Salary
1110 FOOOOOGKA A 97110 1216  40.00 45| 0.87| $21,888.00
10 100.00 $21,888.00
1110 HHAKKXKX2 A2 97401 1471  40.00 18| 0.35 $10,591.20
10 100.00 $10,591.20
1110 JOOOOKKN3 Al 97405 1515 40.00 52 1 $31,512.00
10 100.00 $31,512.00
1110 HHAKKKKXA Ad 97201 12.90( 40.00 44| 0.85| $22,704.00
[ 20.00 $4,540.80
10 80.00 $18,163.20
1110 JOOOKKXXKXS A5 97310 13.29) 40.00 34| 0.65| $18,074.40
[ 100.00 $18,074.40
1110 HHAKKKKKD AB 9rM10;  11.50) 22,00 46| 0.49( $11,638.00
9r30) 11500 13.00 M 0.21|  $5,083.00
97702  11.50 5.00 34 0.08| $1,955.00
[ 26.00 $4,855.76
10 74.00 $13,820.24
1110 OO XKKXT AT 97502 11.69( 30.00 36| 0.52| $12,625.20
4 100.00 $12,625.20
1110 JOOOKXK KB A3 97502 15.24| 30.00 36| 0.52| $16,459.20
4 100.00 $16,459.20
1110 KHAKKXKXI A3 9710 2441 40.00 32 1| $50,772.80
10 100.00 $50,772.80
Mon-Certified Provider Totals 6.54" 203,302.80 203,302.80

Review all data fields for accuracy. Assure staff assignments are correct. If an employee is paid from more than one funding source, review
the allocation to assure the percentages equal 100 (%).

Non certificated FTE equals (hours per week x weeks per years) / 2080 hours. If the employee's total FTE is greater than 1.0, correct the errors
and resubmit the files.

When an employee has more than one assignment, check the data entries for reasonableness. For example, in total the person would not
work more than 40 hours per week or more than 52 weeks during the year.

Note: The sum of the funding code 10 FTEs and sum of the funding code 10 Salaries are the data used in the Salary and Benefit Apportionment.

PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION



Staff Salary Summary — All Funds

Effective Date : Idaho State Department of Education
Page: 1 Basic Education Staffing System
Staff Salary Summary
Schoal Year: 2014 - 2015 Provider: 1000 Distrct Example
Effective Date:10/20/2014 Funding Source: All
Employees Total Base
Activity Actual FTE Salaries  Salaries Extra Pay
Supenntendent 1 0.25 21,400 21,400
Principal - Secondary 1 0.97 76,995 72,583 4412
Head Teacher 0
Counselor 1 057 32,895 32,895
Teacher - Elementary 6 502 219,111 211,611 7,500
Teacher - Secondary 10 9.01 314,200 302,643 11,657
Total Certified 19 15.82 664.601 641,132  23.489
Distinct Certified Employees 17
Business Manager/District Clerk 1 0.92 35,235 35,235
Office Support Personnel - Building 1 0.79 20,090 20,090
Custodian Supervisor 1 0.19 5872 5872
Custodial Personnel 4 0.65 16,611 16,611
Child Nutrition - Manager 1 0.18 5253 5,253
Child Nutrition - Other 2 0.22 5,562 5,562
Building/Grounds Maintenance Personnel 3 0.32 11,046 11,046
Instructional Assistant - Regular Education 4 1.78 44 020 44 020
Instructional Assistant - Special Education 1 0.51 13,034 13,034
Instructional Assistant - Title | 1 0.51 13,034 13,024
Pupil Transportation - School Bus Mechanic 1 0.04 2,800 2,800
Pupil Transportation - School Bus Drivers 4 0.45 16,785 16,785
Other Non-Certified, Specify (Restricted) 1 0.07 513 513
Child Nutrition — Food Preparation and Service 1 0.18 4 655 4 655
Total Non-Certified 26 6.810 194.510]  194.510
Distinct Non-Certified Employees 14
Provider Totals | 45| 22.63] 859.111] 835.642] 23.469
Distinct Total Employees 31

e This report is a summary by activity of the All Personnel Employment Report.
* A format similar to this report will be used in the Annual Staff Statistical Staff Data
publication on January 01, 2016 for each District / Charter School.

PROVIDED BY THE IDAHO STATE DEPARTMENT OF EDUCATION



Use it or Lose it Provision (n/a for Charters)

Adjusted Staff

Staff Allowance

Allowance FTE Actual FTE FTE
Staff Category (b+c+d+e)
f g h
Administration 1.40000 2.00000 1.40000
col (f)

iInstructional 13.25200 12.00000 12.89005 i{prorated: (13.252/14.20)*13.81215)
i i

i Pupil Service 0.94800 0.50000 0.92211 I (prorated: (.9480/14.20)*13.81215)

| Subtotal Instructional and l
{Pupil Service 14.20000 12.50000 13.81215 {smaller of 14.20 or 12.50 / .905)
: (g)/(1-5taff %)

MNoncertified 4.50000 5.50000 4. 50000

col (f)
TOTAL 20.10000 20.00000 19.71215
Adjusted Staff Allowance SBA column (f) 14.20000

Staff Allowance -
Instructional & Pupil
services SBA column (h) 13.81215

Variance 0.38785 Unutilized FTE
School districts must employ at least 90.5%* of Instructional staff allowed in order to receive the full instructional
allowance; commonly referred to as “use it or lose it”. Virtual instructional expenses and non-district certificated
ancillary contracts may be applied to the unutilized variance.
*Districts in which the average class size, as determined from prior fiscal year data was at least one (1) student
greater than the statewide average class size, must employ 91.5% in order to receive the full allowance(l.C.33-
1004(g)).
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ISEE Staff Form 6 — Non District Contracted Certificated Staff
(Districts only, fund source 10 - due by November 15, 2015).
For an adjustment to the May 15 Payment, submit no later than April 13, 2016

R STATUS
[RETIvE
INAGTIVE
[ TERMINATE T
CODE i
L EERECTIVE DATE L T scroolL vEAR
SRR RREEEH | Idaho Staff ID (or Tax ID number) | ] PRIMARY BUILDING
ey o PERSONAL INFORMATION
i B :::T—’::: T T viddie
L EDUCATION I StoRy CHEBD
\Degree | [Add Sredits Lidaho ] Other
[ ] CONTRACT INFORMATION
e L
S Chi et A atat R e
$
i L CONTRACTOR FWNDING SOURCE i i
1 1ST PROGRAM 1 2ND PROGRAM - SR PROGRAM
[ Goda oot ETE L] Coda [ohor ETE | Cods i [shef FTE
EEEEEEEEEEEEEEEEEE
ff Form

Submit this manual form to Public School Finance to utilize ancillary staff fte.
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Virtual Template: Due no later than January 09, 2016 - Districts Only.
For an adjustment to the May 15 Payment, submit no later than April 13, 2016.

Idaho Department of Education
Analysis of Virtual Education - In-Lieu of Instruction by District Certificated Employees
For School Year 2015-2016
District/Charter

Estimated Credits

Name of Hours of Granted

Virtual ISEE Teacher Number of Number of Date Class Date Class Student

School Assign Instruction Students Students Instruction Instructed for this

Instructor, Institution Name of Class Code per Class Enrolled Completed Began Ended* Class
Digital Photography & Communication - Sec
XXXXX IDLA 2 - Sep 16wk 2015 XXXXXX 80 2 2 9/12/2015 1/13/2016 1
XXXXX IDLA Earth Science A - Sec 1 - Sep 16wk 2015 XXXXXX 80 2 2 9/12/2015 1/13/2016 1
. XXXXX IDLA English 11A - Sec 1 - Sep 16wk 2015 XXXXXX 80 3 3 9/12/2015 1/13/2016 1
Name of virtual
o . . N Fund. Is of Health Professions - Sec 1
institution’s XHKKK IDLA - Sep 16wk 2015 KKK 80 2 2 9/12/2015 1/13/2016 1
certified staff XKXXX IDLA Health - Sec 2 - Sep 16wk 2015 XKXXXX 80 2 2 9/12/2015 1/13/2016 1
em ployee. XXXXX IDLA Lifetime Fitness - Sec 2 - Sep 16wk 2015 XKXXXX 80 2 2 9/12/2015 1/13/2016 1
XXXXX IDLA Speech - Sec 3 - Sep 16wk 2015 XXXXXX 80 1 1 9/12/2015 1/13/2016 1
XXXXX IDLA US History 10A - Sec 1 - Sep 16wk 2015 XXXXXX 80 1 1 9/12/2015 1/13/2016 1
XXXXX IDLA US History 10B - Sec 1 - Sep 16wk 2015 XXXXXX 80 1 1 9/12/2015 1/13/2016 1
XXXXX IDLA US History 11A - Sec 2 - Sep 16wk 2015 XXXXXX 80 1 1 9/12/2015 1/13/2016 1
Total 800
fte
(800 total hrs/1380 hrs)

Submit this manual form to Public School Finance to utilize virtual fte.
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Prior Year Correction / Payment Adjustment Request

Public School Finance

ISEE Prior Year Correction/Revision & Payment Adjustment Request

Today’s Date:
(Mate: if correction made prior to October 1% of each year, adjusted payment adjustment will be made February 15%)

The Public School Finance Department staff prepares payments and provides

] Aty Public School Finance » -
technical support to Idaho's School Districts and Charter Schools. Staff also prepares District/Charter Name and Number:
reports about revenues, expenditures, budgets, attendance and enrollment, .
P P e & . . \ Archives » School Year Revision & Payment Requested For: (Prior school vears))
staffing, and school property taxes with information provided by Idaho's School -
Districts and Charter Schools and other governmental entities. Contact Details Month(s) Corrected and Date(s) of Submission: _
The documents beiow are the most current avaliable. For documents from previous years, please view the Archives. Region al Coordinator worked with:
& Carol Piranfar

© Program Information Coordinator

Highlights T Reporting Period Correl:ted:nﬂrst Reporting Period DBast 28 Weeks [] Both

& dpiranfar@sde.idaho.gov

Type of Changes: D Staffing (First Reporting Period Only)

. . DATA ACQUISTION feet & Staff»> ] Attendance/Enrol Iment
ot prchives NG CALENDAR 2

[0 eoth

Description of problem:

Specific correction(s) made:
General Files

Manuals
Other Forms

Iﬂ Emergency Closure Copies of original payment documentation attached: D Yes

B8 Form & Non-District Catife Copies of documentation showing corrections attached: D Yes

|ﬂ Fom & Education and Experience History For Attendance these copies indude: Foundation Program Worksheet, Current Year Support Unit Calculation Report,

E Form 8 Education and Experience History Building Level, Net Enrollment, Aggregate Attendance Detail, Best 28 Weeks, showing accepted and verified changes
ﬂ Prior Year Cormection-Payment Adjustment Request
ﬂ Remete Schools Petition Prior Year Correction / 1 certify that the changes made to the prior year daota are accurate, and now accurately reflect
[ virtusl Templste witn Example Pay ment Ad] ustment what our units and or staffing changes should be:
School Building Forms Req uest Business Manager Name & Signature:
-

Superintendent/Administrator Name & Signature:

Attendance & Enroliment

www.sde.idaho.gov/finance
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http://www.sde.idaho.gov/finance

Data Submission Schedule
2015-2016 School Year

Data Submission Schedule
The following is the schedule for the 2015-2016 ISEE data collection and submission.

Submission Type

Collection Period (Data)

Submission Period

Notes

ISEE Summer Alternative
2015 v6

06/01/2015 - 09/11/2015

08/07/2015 - 09/18/2015

ISEE October 2015 v6

07/01/2015 - 10/02/2015

10/02/2015 - 10/15/2015

ISEE November 2015 v6

10/03/2015 - 11/06/2015

11/06/2015 - 11/20/2015

Last day to submit mid-term revisions for
February 15, 2016 payment is Monday, December
14, 2015. Revisions, submitted after December 14,
2015 will not be reflected in the February 15

payment.

Monday, December 14,
2015

Revisions submitted after December
14, 2015 requires a letter of special
circumstance signed by the
superintendent or charter school
administrator. If approved,
adjustments will be reflected in the
May 15 payment.

ISEE March 2016 v6

11/07/2015 - 03/04/2016

03/04/2016 - 03/18/2016

Last day to submit mid-term revisions for a May
15 payment adjustment is March 25, 2016.
Revisions submitted after March 25, 2016 are
prior year adjustments and may be considered for
the February, 2017 payment.

Friday, March 25, 2016

March 25, 2016 is the last day to

submit corrections for the year.
Revisions submitted after March 25,
2016 are prior year adjustments and
may be considered for the February,
2017 payment.

ISEE May 2016 v6

03/05/2016 — 05/06/2016

05/06/2016 — 05/20/2016

ISEE End Of Year 2016
v6

05/07/2016 - 06/17/2016

05/20/2016 - 06/17/2016

No year-end staff revisions are
allowed for the July payment
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Questions?

Contacts:
Calculating Salary Based Apportionment
Kathryn Vincen

Idaho Department of Education
Public School Finance
208-332-6840

Email — klvincen@sde.idaho.gov
Fax 208-334-2228

LaRae Ashby — Calculating salary based apportionment

Brandon Phillips - Budgeting forms and reporting

Shannon Wendling - Calculating support units

Pam Brewer - Calculating support units & salary based
apportionment

Julie Oberle - IFARMS, Funds, function/program, object and
revenue codes

SUPPORTING SCHOOLS AND STUDENTS TO ACHIEVE

IASBO Spring 2016 Workshop — Salary

SHERRI YBARRA, SUPERINTENDENT OF PUBLIC INSTRUCTION : . .
Apportionment and Benefit Apportionment



mailto:klvincen@sde.idaho.gov

